
 Discernment Process – The Main Positions 

 Support for Women in Church Leadership 

 Equality in Creation: 
 Advocates for women in church leadership frequently reference Genesis 1:27, which declares 
 that both men and women are created in the image of God. This foundational equality 
 underscores their equal value, dignity, and purpose, challenging the notion of hierarchical 
 relationships based on gender. 

 ●  Imago Dei (Image of God)  : Genesis 1:27 affirms: "  So  God created mankind in His own 
 image, in the image of God He created them; male and female He created them  ." This 
 verse establishes that men and women equally bear the image of God, signifying their 
 intrinsic equality in worth and purpose. Proponents argue that this equality extends to 
 ministry roles, contending that hierarchical interpretations of Genesis 2 are shaped by 
 cultural assumptions rather than divine intent. Critics who highlight the sequential 
 creation of Adam and Eve in Genesis 2 as evidence of hierarchy are met with the 
 counterargument that the order of creation does not inherently imply 
 subordination—after all, animals were created before humans, yet humans are not 
 subordinate to animals. 

 ●  Shared Dominion Mandate  : Genesis 1:28 outlines God’s  command to both Adam and 
 Eve to "  be fruitful and multiply  ," and to "  fill the  earth and subdue it  ." This shared 
 mandate reflects their equal responsibility in stewarding creation, suggesting no 
 hierarchical structure was intended in God’s original design. Some interpret this as 
 reflecting shared stewardship and partnership, while critics view the narrative as 
 emphasizing distinct yet complementary roles, with Adam as the representative leader. 

 ●  Helper as Strong Ally (Ezer)  : The Hebrew word  ezer  —used  to describe Eve—appears 
 throughout the Old Testament to describe God as a “helper” to Israel (e.g., Psalm 
 33:20). Far from implying subordination,  ezer  conveys  strength, partnership, and 
 indispensability. In instances where  ezer  refers to  God, it often denotes a vital and 
 powerful support. Proponents argue that the use of  ezer  to describe Eve highlights 
 mutuality and equality in the relationship between Adam and Eve, rather than a 
 hierarchical structure. 

 ●  Pre-Fall Equality  : Prior to the fall (Genesis 3),  there is no explicit reference to 
 hierarchical relationships between Adam and Eve. Many interpret this absence as 
 evidence of God’s original design for humanity as one of collaboration and shared 
 leadership. Genesis 2:23 further supports this view, as Adam declares, “This is now bone 
 of my bones and flesh of my flesh.” This poetic recognition of Eve reflects equality and 
 partnership. Advocates often emphasize that Eve was created from Adam’s side—not 
 from his head to rule over him, nor from his feet to be trampled upon, but from his side 
 to signify partnership and equality. “He will rule over you” is only mentioned after the 
 fall, as an unfortunate consequence. 



 ●  Redemptive Equality in Christ (Galatians 3:28)  : Galatians  3:28 often serves as a New 
 Testament affirmation of gender equality: "There is neither Jew nor Gentile, neither slave 
 nor free, nor is there male and female, for you are all one in Christ Jesus." Advocates 
 interpret this verse as evidence that distinctions such as gender should not limit a 
 person’s ability to serve God. Proponents suggest that its broader implication challenges 
 hierarchical distinctions, including in church leadership, while critics argue the verse 
 pertains specifically to spiritual unity and salvation. Additionally, examples from the 
 early church—such as the recognition of Phoebe as a deacon and Junia as an 
 apostle—demonstrate a practical application of this principle in leadership roles. 

 Examples of Female Leaders in Scripture: 
 The Bible provides numerous examples of women in leadership roles, challenging the notion that 
 leadership was exclusively male and demonstrating that women played significant and divinely 
 appointed roles in God’s mission. 

 ●  Deborah (Judges 4-5)  : Deborah served as both a prophetess  and a judge, leading Israel 
 during a critical time. Judges 4:4-5 describes her providing judicial decisions and 
 commanding Barak to lead an army at God’s directive. Her role demonstrates an 
 instance of women taking on prominent leadership positions, which some view as 
 evidence of God’s empowerment of women in such roles. Supporters argue that her 
 example highlights God’s willingness to empower women in both spiritual and civic 
 leadership, while critics suggest her leadership arose from unique circumstances, such as 
 the lack of male leaders—a situation reflecting God's sovereignty rather than a model for 
 female leadership. 

 ●  Priscilla (Acts 18:26)  : Priscilla taught Apollos—a  highly educated and eloquent 
 man—about the way of God more accurately. She taught alongside her husband, Aquila, 
 but in several places, Priscilla's name appears first—unusual in a culture where men 
 were typically listed first. Advocates emphasize her role as evidence that women were 
 entrusted with the ministry of the Word in the early church, demonstrating their capacity 
 to teach men. 

 ●  Phoebe (Romans 16:1-2):  Paul commends Phoebe as a  deacon (Greek:  diakonos  ) and 
 acknowledges her as a benefactor to many, including himself. This recognition suggests 
 she held an official ministerial role and wielded considerable influence in the early 
 church. It is widely believed by scholars that Phoebe was entrusted with the delivery of 
 Paul’s letter to the Romans. In the ancient context, delivering a letter often involved 
 reading and interpreting its contents to the recipients, which underscores her trusted 
 and prominent position. While critics argue that such roles, though crucial, did not hold 
 the same level of authority as those of men, supporters emphasize her significant 
 leadership and authoritative teaching role. Many contend that she effectively fulfilled 
 the practical duties of an "apostle"—one sent with a message. 



 ●  Junia (Romans 16:7)  : Paul describes Junia, alongside  Andronicus, as "outstanding 
 among the apostles." The recognition of a female apostle is regarded as strong 
 evidence for women’s participation in high-ranking leadership roles. Though some 
 historical translations seem to have intentionally obscured her female identity by 
 rendering her name as "Junias" (a male name), modern scholarship overwhelmingly 
 affirms Junia as female, making her a powerful example of early church leadership. 
 Disputes about Junia’s role now often center on whether ‘outstanding among the 
 apostles’ signifies her inclusion within the apostolic office or commendation by the 
 apostles  . 

 ●  Miriam (Exodus 15:20-21)  : Miriam, a prophetess, led  Israel in worship after the 
 crossing of the Red Sea. Her role in spiritual leadership is often cited as evidence 
 of God’s affirmation of women in ministry. 

 ●  Huldah (2 Kings 22:14-20)  : The prophetess Huldah was  consulted during King 
 Josiah’s reign, and her words carried significant authority, influencing religious reforms 
 in Israel. 

 ●  Lydia  (Acts  16:14-15)  :  Lydia,  the  first  recorded  European  convert  to  Christianity,  was  a 
 supporter  of  Paul’s  ministry.  Her  role  as  a  host  and  leader  of  a  house  church  underscores 
 women’s leadership in the early church. 

 Theological  Contributions  Through  Song  :  Women  in  Scripture  also  contributed  theological 
 insights through profound and prophetic songs, including: 

 ●  Miriam’s song (Exodus 15:20-21)  : Celebrates God’s  deliverance and 
 prophetically points to His ongoing salvation for His people. 

 ●  Deborah’s song (Judges 5)  : Reflects God’s justice  and faithfulness, 
 prophetically declaring His ultimate triumph over evil. 

 ●  Hannah’s song (1 Samuel 2:1-10):  Proclaims God’s sovereignty  and foreshadows 
 the coming of the Messiah. 

 ●  Mary’s Magnificat (Luke 1:46-55)  : Declares God’s mercy  and prophesies His 
 redemptive work through Jesus. 

 ●  Elizabeth’s song (Luke 1:42-45)  : Celebrates joy in  God’s redemption and prophetically 
 recognizes Jesus as the fulfillment of His promises. 

 ●  Song of the Shulammite Woman (Song of Songs)  : Symbolizes  God’s covenantal 
 love, prophetically pointing to Christ’s union with the church. 

 The Bible Expands the Role of Women: 
 Advocates for women in leadership contend that the Bible’s treatment of women was 
 revolutionary for its time, expanding their rights and roles. They assert that continuing to strive 
 toward mutuality today aligns with scripture by following biblical precedents. 



 Old Testament: Revolutionary Advancements for Women 
 While  the  Old  Testament  reflects  the  patriarchal  context  of  its  time,  it  also  contains 
 significant  advancements  in  affirming  women’s  dignity,  rights,  and  roles—advancements  that 
 challenged societal norms of the ancient Near East. 

 ●  Legal Protections for Women  : 
 o  Inheritance Rights  : Numbers 27:1-11 recounts the daughters  of Zelophehad 

 successfully appealing to Moses for their father’s inheritance. This legal 
 recognition of women’s rights marked a departure from the norms of neighboring 
 cultures. 

 o  Protections for the Vulnerable  : The Torah includes  laws safeguarding widows, 
 orphans, and female slaves (Exodus 22:22; Deuteronomy 24:17-18), reflecting 
 God’s justice and care for the marginalized. 

 ●  Role of Women in God’s Redemptive Plan:  Women such  as Sarah, Rebekah, and 
 Rachel were integral to Israel’s covenant story. Tamar, through her boldness and 
 tenacity, ensured the continuation of Judah's lineage, playing a crucial role in the 
 genealogy of David—and ultimately Jesus. Rahab, a Canaanite, and Ruth, a Moabite 
 woman, are particularly notable for being included in this lineage as well, challenging 
 ethnic and social boundaries and showcasing the inclusivity of God’s redemptive plan. 

 ●  Sexual Ethics that Honor Women  : Unlike other ancient  codes (e.g., Hammurabi’s), the 
 Torah recognizes sexual assault as a crime against the woman (Deuteronomy 22:25-27) 
 and includes laws ensuring wives are treated fairly, even within polygamy (Exodus 
 21:10). 

 ●  God’s Personal Engagement with Women  : Women such as  Hagar (Genesis 16) and 
 Hannah (1 Samuel 1) personally encounter God, reflecting His attentiveness and care. 
 Notably, Hagar is the first person in Scripture to name God, calling Him El Roi ("the God 
 who sees me"). 

 Jesus Expands the Role of Women 
 Jesus defied societal norms by elevating women’s roles and affirming their worth, pointing to a 
 broader vision for gender equality in leadership. 

 ●  Affirming Women’s Faith and Value  : Jesus commended  women for their faith (e.g., 
 the Syrophoenician woman, Mark 7:24-30) and featured women in His parables (e.g., the 
 parable of the lost coin where the woman is a representation of God himself searching 
 for the lost, Luke 15:8-10). He also defended marginalized women, such as the woman 
 caught in adultery (John 8:1-11), treating them with compassion and grace. 

 ●  Revealing Spiritual Truths to Women  : Jesus entrusted  the Samaritan woman at the 
 well (John 4:7-42) with a direct revelation of His identity as the Messiah, and “many 
 of the Samaritans from that town believed in him because of the woman’s testimony,” 
 making her the very first evangelist and witness that Jesus is the “Savior of the world.” 



 Women, including Mary Magdalene, were the first to witness and proclaim His 
 resurrection (Matthew 28:1-10; John 20:11-18), a profound affirmation of their spiritual 
 authority. 

 ●  Including Women as Disciples  : Women like Mary of Bethany  (Luke 10:39) were 
 welcomed as disciples, learning at Jesus’ feet—a privilege traditionally reserved for 
 men. 

 ●  Accepting Support from Women  : Women like Mary Magdalene,  Joanna, and 
 Susanna financially supported Jesus’ ministry (Luke 8:1-3) and remained faithful 
 during His crucifixion, even when male disciples fled. 

 New Testament: Broader Inclusion of Women 
 The New Testament demonstrates a growing acknowledgment of women’s roles in the church 
 and community: 

 ●  Mutual Submission in Christ  : Ephesians 5:21 calls  for mutual submission among 
 believers, challenging hierarchical structures and encouraging collaborative 
 leadership. 

 ●  Revolutionary Marriage Ethic  : Husbands are commanded  to love their wives 
 sacrificially (Ephesians 5:25-33), and Paul advocates for mutual authority over each 
 other’s bodies within marriage (1 Corinthians 7:4) — both radical departures from 
 patriarchal norms  . 

 ●  Equality  in  Spiritual  Gifts  :  Women  received  the  Holy  Spirit  and  participated  in  worship 
 and  prophecy,  as  seen  with  Philip’s  daughters  (Acts  21:9),  reflecting  the  Spirit’s  impartial 
 empowerment of all believers (see also Joel 2:28-29 quoted in Acts 2:17-18). 

 ●  Equality in Salvation  : Galatians 3:28 declares spiritual  equality: "There is neither 
 Jew nor Gentile, neither slave nor free, nor is there male and female, for you are all 
 one in Christ Jesus." 

 Cultural Context of Restrictive Passages: 
 Restrictive instructions, such as those found in 1 Timothy 2:12 ("I do not permit a woman to 
 teach or to assume authority over a man"), are often understood by advocates as addressing 
 specific cultural challenges within early church communities, rather than universal prohibitions. 

 Historical Setting of Early Church Communities 
 Passages like 1 Timothy 2:12 were likely written in response to specific issues faced by the 
 Ephesian church. Advocates interpret these passages as addressing specific cultural challenges 
 within early church communities, while proponents of male leadership argue these instructions 
 reflect timeless principles of church order. Advocates argue that restrictive instructions 
 reflected Ephesian-specific issues, including disruptions caused by false teachings, while critics 
 view Paul's appeal to the creation narrative as evidence of a universal principle. 

 ●  Addressing False Teachings  : Ephesus, where Timothy  ministered, was reportedly 
 struggling with false teachings, possibly involving uneducated individuals—potentially 



 women—disrupting worship. Paul’s instructions may have sought to restore order in this 
 context. 

 ●  Creation Narrative References  : Paul’s references to  the creation narrative (1 
 Timothy 2:13-14) are seen as pastoral tools to promote order rather than universal 
 principles against women’s leadership. Advocates argue that Eve’s deception should 
 not imply all women are inherently unfit for leadership. 

 ●  Authentein as “Abusive Authority”  : The Greek term  authentein  (translated as 
 "authority" in 1 Timothy 2:12) is significant because this is the only time it is used in the 
 New Testament. Some scholars contend that  authentein  denotes domineering behavior 
 rather than general authority, suggesting Paul's prohibition aimed at correcting abuse 
 rather than forbidding women’s leadership. Most early Latin and English translations 
 (through the King James) translate the word as meaning something like "usurp authority" 
 (KJV) as do some newer ones. There is another Greek word more commonly used for 
 authority (  proistēmi  ) which Paul could have used instead  of this word that has a negative 
 connotation. This interpretation aligns with the broader biblical teaching that authority in 
 the church should be exercised with humility and mutual respect. 

 ●  Social  Norms  and  Expectations  :  In  the  Greco-Roman  world,  women  were  often 
 placed  in  subordinate  roles.  Some  scholars  suggest  that  Paul’s  instructions  reflected  an 
 effort  to  avoid  unnecessary  cultural  resistance,  allowing  the  church’s  mission  to  advance 
 within a patriarchal society. 

 ●  Revolutionary Teachings Elsewhere in Paul’s Writings  :  Paul’s broader theology 
 emphasizes equality in Christ and highlights women in significant ministry roles. 
 Often within the same letter he is also acknowledging that women ought to be taught 
 and be prophesying. 

 ●  Examples of Female Leaders  : Paul commends Phoebe as  a deacon (Romans 16:1-2) 
 and Priscilla as a teacher (Acts 18:26), demonstrating that women were entrusted with 
 responsibilities when qualified. 

 ●  Galatians  3:28  :  This  verse  is  interpreted  as  evidence  that  restrictive  passages 
 were  context-bound  rather  than  reflective  of  Paul’s  overarching  view,  which 
 emphasizes equality and inclusion. 

 ●  Counterexamples in the Early Church  : Women such as  Phoebe (a deacon) and Junia 
 (outstanding among the apostles) served in prominent roles within the early church. 
 These examples demonstrate that the inclusion of women in leadership was consistent 
 with the early church’s practices, even during Paul’s ministry. 

 ●  Absence of Explicit Prohibition  : While biblical leadership  roles often reflect male 
 dominance, the Bible does not explicitly prohibit women from leadership. 
 Advocates argue that cultural norms, rather than God’s universal design, often 
 shaped these practices. 



 Spiritual Gifts and Role of the Holy Spirit: 
 Advocates argue that leadership roles in the church should be determined by spiritual gifts and 
 calling, not restricted by gender. The New Testament consistently emphasizes the universal and 
 impartial distribution of spiritual gifts, underscoring the Holy Spirit’s empowerment of all 
 believers for ministry. 

 ●  Equality in the Distribution of Gifts  : Scriptures  such as 1 Corinthians 12:7 affirm: "To 
 each one the manifestation of the Spirit is given for the common good." This highlights 
 that spiritual gifts are distributed to all believers—men and women alike—without 
 restriction based on gender. Similarly, Romans 12:6-8 encourages believers to use their 
 gifts, including prophecy, teaching, and leadership, according to the grace given to them. 
 Advocates point to this impartial distribution as evidence that God calls both men and 
 women to serve in various capacities, including leadership. 

 ●  Empowerment by the Holy Spirit  : In Acts 2:17-18, at  Pentecost, Peter explains the 
 outpouring of the Holy Spirit on “all” who were assembled there by quoting Joel’s 
 prophecy: "I will pour out my Spirit on all people. Your sons and daughters will 
 prophesy." This passage is a foundational argument for the equality of men and women 
 in ministry, as it demonstrates that the Holy Spirit empowers both genders to 
 prophesy—a role often associated with teaching and leadership responsibilities. 
 Advocates view this as evidence of God’s approval for women to assume significant 
 roles in ministry. 

 ●  Ministry Based on Giftedness  : Paul’s teachings in  1 Corinthians 12:12-27 emphasize 
 that the body of Christ thrives when every member exercises their spiritual gifts. 
 Advocates argue that excluding women from leadership undermines the Spirit’s work and 
 hinders the church’s effectiveness. Examples of women exercising their gifts, such as 
 Priscilla teaching Apollos (Acts 18:26) and Phoebe serving as a deacon (Romans 16:1-2), 
 demonstrate that ministry should transcend gender distinctions. 

 ●  Evidence in the Early Church  : Women such as Philip’s  daughters (Acts 21:9), who are 
 described as prophetesses, reflect the Holy Spirit working through women in 
 meaningful ways. Their contributions provide compelling evidence of the Spirit’s 
 empowerment of women for leadership and ministry roles. 

 ●  Breaking Cultural Barriers  : The Holy Spirit’s work  often transcends cultural norms. 
 For example, Jesus, empowered by the Spirit, consistently broke societal conventions, 
 such as engaging in theological dialogue with the Samaritan woman at the well (John 
 4). Advocates view this as a model for the church to follow, empowering women for 
 leadership even in contexts traditionally dominated by men. 

 ●  Unity and Diversity in Christ  : Passages such as Galatians  3:28 affirm the oneness of 
 believers in Christ, reinforcing the idea that spiritual gifts, rather than gender, should 
 determine roles in ministry. Similarly, Ephesians 4:3-4 emphasizes the unity of the 
 church in the Spirit, supporting a collaborative and inclusive approach to leadership. 



 Cultural Context and Theological Shifts 
 Many depictions of gender roles in the Bible reflect the patriarchal culture of their time. 
 Advocates argue that these cultural norms should not be universally applied to modern church 
 practices, particularly considering the equality proclaimed in Galatians 3:28: "There is neither 
 Jew nor Gentile, neither slave nor free, nor is there male and female, for you are all one in Christ 
 Jesus." 

 ●  Inclusivity and Adaptation to Cultural Contexts  : Both  Old and New Testaments 
 demonstrate instances where theology adapts to cultural shifts—whether through dietary 
 laws (Acts 10), the move from polygamy to monogamy, or the inclusion of Gentiles into 
 the faith community (Isaiah 49:6; Galatians 3:28). These examples show a willingness to 
 transcend societal norms for God's greater purposes. Applied to the question of women 
 elders, this suggests that cultural frameworks limiting women’s roles in leadership may 
 not be immutable, but could evolve in light of spiritual gifts, calling, and the needs of the 
 church today. 

 ●  Inclusivity  of  the  New  Covenant  :  A  major  theological  shift  in  the  New  Testament  is  the 
 inclusivity  of  the  New  Covenant,  which  transcends  ethnic,  social,  and  gender 
 distinctions  (Galatians  3:28).  This  principle  supports  the  argument  that  leadership  roles 
 in  the  church  should  focus  on  qualifications  rooted  in  spiritual  gifts  and  calling  rather 
 than gender. 

 ●  Theological Evolution  : Old Testament norms like polygamy,  patriarchal family 
 structures, and rigid sacrificial systems were eventually reinterpreted or abandoned. 
 New Testament norms like slavery were eventually replaced. This shows that theology 
 can evolve to align more closely with God’s ultimate vision for humanity. Similarly, 
 limitations on women’s roles in leadership may reflect cultural realities rather than 
 timeless theological principles, leaving room for reinterpretation in contemporary 
 contexts. 

 ●  Principles Over Cultural Norms  : Jesus consistently  emphasized principles over 
 cultural norms—for example, redefining the Sabbath (Mark 2:27), challenging biases 
 against outsiders (John 4:7–26), and elevating women (many examples above). His 
 teachings can inspire the church to prioritize the principles of equity, edification, and 
 empowerment in its leadership decisions. 



 Support For Exclusively Male Church Leadership 

 Creation Order and Headship 
 Advocates for exclusively male church leadership often cite creation order as foundational to 
 God’s design for gender roles. They interpret passages such as 1 Timothy 2:13-14 (  “For Adam 
 was formed first, then Eve. And Adam was not the one deceived; it was the woman who was 
 deceived”  ) as establishing a creation-based hierarchy  that assigns leadership to men. Paul’s 
 portrayal of Adam as humanity's representative in Romans 5:12-21 is often cited to argue that 
 men were divinely designated as representatives in leadership, both within the family and the 
 church. This typology, linking Adam to Christ, underscores the continuity of male headship in 
 spiritual matters. 

 ●  Adam’s Priority in Creation:  In 1 Timothy 2:13, Paul  states:  “For Adam was formed 
 first, then Eve.”  Proponents interpret this sequence  as a reflection of divine intent, 
 signifying that Adam’s creation before Eve establishes a leadership role for men. This 
 creation order is also evident in Genesis 2, where Adam is formed first, and Eve is later 
 created as his helper. Advocates see this order as foundational for assigning primary 
 leadership responsibilities to men in both spiritual and family contexts. While 
 proponents emphasize Adam’s priority in creation to establish male headship, critics 
 point to the absence of explicit hierarchical language in Genesis 1-2. 

 ●  Role of Helper:  Genesis 2:18 describes Eve as a  “helper  suitable”  for Adam. While the 
 Hebrew word  ezer  (helper) can imply strength and partnership,  proponents argue that it 
 also reflects a complementary relationship, where women support and enhance male 
 leadership in alignment with God’s design. This view emphasizes that Eve’s creation as 
 a helper is not a diminishment of her value but a distinction in purpose, affirming 
 different roles for men and women within creation. Proponents also point out that  ezer  is 
 paired with  kenegdo  (‘fit for him’) to emphasize suitability  within a hierarchical 
 framework. 

 ●  Headship as Reflecting Divine Order:  Passages such  as 1 Corinthians 11:3 establish 
 the principle of headship:  “The head of every man  is Christ, and the head of the woman 
 is man.”  Proponents argue that this hierarchy reflects  God’s intended order, with men 
 holding headship roles in both the family and the church. They further assert that the 
 exercise of spiritual gifts must operate within this framework of divinely ordained 
 leadership, ensuring harmony and structure within the body of Christ. Critics are quick to 
 point out that the word for head “  kephalē  ” used here  does not always imply authority and 
 could also be understood as “source” (as in a “riverhead”) or a beginning (as in 
 “trailhead”). 

 ●  Headship in Church and Family:  Male headship is often  likened to the relationship 
 between Christ and the Church, as described in Ephesians 5:23:  “For the husband is the 
 head of the wife as Christ is the head of the church.”  This relationship is interpreted as 
 complementary, emphasizing sacrificial leadership for men and willing support from 
 women. Critics point out that Ephesians 5:21: “  Submit  to one another out of reverence for 
 Christ  ", calls for mutual submission among believers,  challenging hierarchical structures 
 and encouraging collaborative leadership and that Paul advocates for shared authority 



 within marriage (1 Corinthians 7:4)—a radical departure from patriarchal norms. 
 ●  Paul’s Use of the Creation Narrative  : Paul’s instructions  on gender roles often 

 reference the creation narrative, grounding his teachings in theology rather than cultural 
 contexts. For instance, in 1 Corinthians 11:3 and 1 Timothy 2:13-14, Paul appeals to 
 Adam’s priority in creation and Eve’s deception during the fall. Proponents argue that 
 this highlights the theological basis for male headship, presenting it as timeless and 
 universal. 
 They believe Paul’s reference to Eve’s deception in 1 Timothy 2:14 emphasizes the 
 protective role of male leadership. Just as Adam received God’s command directly before 
 Eve was created (Genesis 2:16-17), male leadership is seen as safeguarding against 
 misinterpretations of God’s word. Critics, however, point out that numerous passages in 
 the Bible clearly indicate Adam's participation in the sin and cite examples from both 
 scripture and contemporary life illustrating instances where men are also deceived and 
 where male leadership has failed to be protective. 

 ●  Post-Fall Dynamics:  After the fall, God tells Eve  in Genesis 3:16:  “Your desire will be 
 for your husband, and he will rule over you.”  Proponents  interpret this as God 
 instituting male headship as a response to sin, while others argue it reflects the 
 consequences of sin rather than God’s original intent. Either way, proponents hold that 
 male leadership aligns with their interpretation of the biblical narrative, emphasizing 
 either divine intention in creation or a response to the fall, while others view it as 
 culturally conditioned. 

 ●  Practical Implications for Church Leadership:  Advocates  argue that grounding male 
 leadership in creation order ensures continuity with biblical principles and resists 
 pressures to conform to cultural trends. Opponents of exclusively male leadership argue 
 that basing leadership roles on the creation order risks confusing cultural traditions 
 described in scripture with universal theological principles. They suggest this approach 
 might ignore examples of women in scripture who were empowered to take on 
 leadership roles. This adherence to divine order is seen as critical for maintaining 
 doctrinal integrity and unity within the church. 

 Male Leadership in Scripture: 
 While Genesis 1:27 affirms equality in creation, advocates for exclusively male church 
 leadership argue that subsequent biblical narratives emphasize male leadership as a consistent 
 pattern, evident in both the Old and New Testaments. Proponents see this pattern as divinely 
 ordained and reflective of God’s intended design. 

 Biblical Emphasis on Male Leadership  : Traditional  biblical roles often portray men in 
 leadership and decision-making positions, particularly within the family and church. Ephesians 
 5:22-24 describes the husband as the “head of the wife” in a relationship that mirrors Christ’s 
 headship over the Church, which is viewed as establishing a model for male leadership. In 
 church governance, passages such as 1 Timothy 3:1-7 and Titus 1:5-9 outline qualifications for 
 elders and overseers using explicitly male language (e.g., “husband of one wife”), framing 
 these roles specifically for men. 



 Consistency of Male Leadership Across Scripture:  Throughout  scripture, key leadership 
 roles—from patriarchs and priests to kings and apostles—are predominantly held by men. 
 Advocates argue that this pattern reflects God’s intentional design, serving as a precedent for 
 male leadership in both spiritual and societal contexts. Critics attribute this pattern to patriarchal 
 cultural norms and point out the ways that women leaders are more evident in biblical history 
 despite the surrounding cultural norms. 

 ●  Leadership of the Patriarchs  : Foundational figures  like Abraham, Isaac, and Jacob 
 exemplify male headship in God’s covenantal relationship with Israel. Proponents 
 argue that these patriarchs demonstrate God’s design for men to lead in spiritual and 
 family matters. 

 ●  Male Priests in the Old Testament  : The Levitical priesthood  was exclusively male, 
 tasked with leading worship and offering sacrifices (Exodus 28:1). Advocates see this as 
 evidence of God’s intention for men to hold primary leadership roles in spiritual 
 matters. They interpret the exclusivity of the Levitical priesthood as a foundational 
 principle for male spiritual leadership, with priests mediating between God and His 
 people, leading worship, and maintaining temple order—roles seen as foreshadowing 
 pastoral functions in the New Testament church. 

 ●  Male Kings and Prophets  : While exceptional female  leaders like Deborah existed, most 
 Israel’s leaders—kings such as David and Solomon and prophets such as Elijah and 
 Isaiah—were men. Advocates interpret this as establishing a normative pattern of male 
 leadership throughout biblical history. 

 ●  Jesus Chose 12 Men as Apostles  : In the New Testament,  Jesus selected 12 men as His 
 apostles to serve as the foundational leaders of the church (Matthew 10:1-4). 
 Proponents view this as a deliberate affirmation of male leadership in church 
 governance. 

 o  While Jesus frequently challenged societal norms, particularly in His interactions 
 with women, He reserved leadership roles for men. For example, after Judas’s 
 betrayal, Matthias—a man—was chosen to replace him (Acts 1:21-26). Women 
 played vital roles in Jesus’ ministry, but proponents argue these roles did not 
 carry the same authority as those of the apostles. 

 o  Opponents, however, note that Jesus’ choice of 12 men symbolically mirrors 
 the 12 sons of Israel and reflects theological continuity, not a mandate for 
 male-exclusive leadership. They also point out that Jesus omitted Gentiles from 
 the apostles, yet this is not seen today as prohibiting Gentiles from leadership 
 roles. 

 ●  Paul’s Instructions on Church Leadership  : In the pastoral  epistles, Paul consistently 
 uses male-specific terms when describing qualifications for elders and overseers, such 
 as “husband of one wife” (1 Timothy 3:1-7; Titus 1:5-9). Proponents interpret this as 
 prescriptive, affirming that these leadership roles are reserved for men. While 
 acknowledging prominent women like Priscilla and Phoebe in the New Testament, 
 proponents argue that their roles were supportive or specialized rather than equivalent to 
 elder or pastoral leadership. 



 ●  Doctrinal Stability and Tradition  : Proponents argue  that adhering to male leadership 
 helps preserve doctrinal stability and the continuity of church practice. Verses like 1 
 Corinthians 14:40 (“But everything should be done in a fitting and orderly way”) are 
 interpreted as affirming the necessity of maintaining biblical order, including male 
 leadership. 

 Biblical Silence on Female Elders:  Advocates highlight  that while the New Testament 
 includes mentions of women in significant roles, it does not explicitly describe them serving as 
 elders or overseers in the church. This silence is interpreted as supporting male-only leadership 
 in those specific positions. 

 Authority, Teaching and Speaking: 
 Paul’s prohibition in 1 Timothy 2:12 is often taken as a clear and timeless directive, barring 
 women from teaching or holding authority over men in the church. Proponents view this passage 
 as a cornerstone for maintaining male leadership in positions of doctrinal authority. 

 Teaching within the church, particularly regarding doctrine, is seen as a pivotal role that requires 
 spiritual authority. In 1 Timothy 3:1-7 and Titus 1:5-9, Paul emphasizes that elders—responsible 
 for teaching and guiding the church—must be men, using male-specific language ('husband of 
 one wife'). This connection underscores the argument that male leadership is essential for 
 preserving doctrinal integrity. Opponents point out that Priscilla taught Apollos, albeit together 
 with her husband. 

 ●  Paul’s Instruction in 1 Timothy 2:12  : Paul explicitly  states: “I do not permit a woman 
 to teach or to assume authority over a man; she must be quiet.” Proponents interpret this 
 as a universal prohibition against women holding authoritative teaching or leadership 
 roles over men in the church. The Greek word  authentein  (translated as “to assume 
 authority”) is understood by advocates to reflect a prohibition against women 
 exercising authoritative roles, particularly in teaching doctrine. 

 ●  Teaching as an Authoritative Role:  Teaching within  the church, particularly regarding 
 the interpretation of doctrine and guidance on congregational matters, is seen as an 
 authoritative role. By restricting women from teaching men, proponents argue that Paul 
 reinforces male leadership as essential to biblical order. In passages like 1 Timothy 3:1-7 
 and Titus 1:5-9, the qualifications for elders explicitly link teaching with authority, 
 further reinforcing this connection. Proponents argue that restricting teaching roles to 
 men preserves doctrinal integrity and prevents confusion in church governance, but 
 opponents point to instances where doctrine has eroded even in instances of all-male 
 leadership. 

 ●  Eve’s Vulnerability to Deception  : In 1 Timothy 2:13-14,  Paul appeals to creation order 
 and Eve’s deception as a rationale for restricting women’s authority. Proponents 
 interpret this as evidence that male headship is rooted in God’s design rather than 
 cultural or situational factors. Critics often highlight that while Eve was deceived, Adam 
 sinned knowingly and deliberately (Genesis 3:6). This intentional disobedience 
 underscores the fallibility of both genders, suggesting that Paul’s reference to Eve’s 
 deception might not 



 necessarily imply women are inherently more susceptible to error or less fit for 
 leadership. 

 ●  Consistency of Paul’s Instructions  : Advocates argue  that Paul’s teachings on gender 
 roles, particularly in 1 Timothy 2:12 and 1 Corinthians 14:34-35 (“Women should 
 remain silent in the churches”), are consistent across his letters, reflecting a broader 
 theological principle rather than a response to specific cultural issues. While critics 
 suggest 1 Timothy 2:12 addresses specific challenges within the Ephesian church, 
 proponents counter that Paul’s appeal to creation order and the fall transcends cultural 
 context and affirms the universality of his directive. 

 ●  Biblical Consistency in Male Leadership:  Proponents  argue that Paul’s restriction on 
 women teaching in 1 Timothy 2:12 aligns with a broader biblical pattern, where teaching 
 and leadership roles have historically been entrusted to men. From the Levitical 
 priesthood in the Old Testament to the male apostles chosen by Jesus, this continuity is 
 seen as rooted in God’s design for order and governance within the faith community. 

 ●  Connection to Order in Worship:  Paul’s emphasis on  order in worship, as outlined in 1 
 Corinthians 14:33-40, aligns with his restriction on women teaching. Proponents argue 
 that delineating leadership roles according to biblical principles ensures harmony in the 
 church and reflects God’s design for governance. 

 Christian Church Tradition: 
 Many Christian traditions have long upheld male-only leadership, based on their interpretation of 
 scripture, as a faithful adherence to biblical instruction. This longstanding practice is seen as a 
 safeguard for doctrinal integrity, church order, and stability. 

 Historical Continuity in Church Leadership  : From the  early church to the present, male 
 leadership has been the prevailing model. Proponents argue this reflects adherence to scriptural 
 principles, providing a foundation for sound doctrine and order. The tradition of male 
 clergy—particularly in roles such as bishops, priests, and elders—is rooted in apostolic practices 
 and reinforced through early church councils and creeds. Advocates highlight how male 
 leadership has ensured stability during periods of theological uncertainty or societal upheaval, 
 preserving unity across generations. 

 However, critics contend that this continuity may simply preserve the status quo. They argue 
 societal norms, rather than theology, have often shaped practices of male leadership. Historical 
 examples, such as Victorian ideals of domesticity or the Middle Ages, where women could only 
 lead if they conformed to male-like attributes, illustrate how cultural norms influenced 
 interpretations of biblical womanhood. Critics also suggest modern cultural and theological 
 contexts invite a reevaluation of leadership roles. 

 ●  Authority of Historical Church Teachings:  Early church  fathers, such as Augustine and 
 Tertullian, affirmed male leadership in their theological writings, interpreting scripture to 
 support male headship in both the church and the family. Proponents argue that the 



 teachings of church councils, including Nicaea and Chalcedon, not only reflect historical 
 practices but also represent a collective effort to uphold biblical principles of church 
 governance. The councils’ silence on altering male leadership is seen as further validation 
 of the tradition. Notably, theologians like Thomas Aquinas drew parallels between male 
 leadership in the church and the relational order within the Trinity, emphasizing 
 complementary roles within God’s design. However, critics contend that any suggestion 
 of a subordinate order within the Trinity risks heretical associations with Arianism, a 
 doctrine condemned at the Council of Nicaea. 

 ●  Consistency  Across  Denominations:  Male  leadership  in  significant  roles  has  been 
 consistently  upheld  across  major  Christian  traditions—such  as  Roman  Catholicism, 
 Eastern  Orthodoxy,  and  many  Protestant  denominations.  This  cross-denominational 
 agreement is viewed as evidence of the universal application of biblical teaching. 

 ●  Preservation of Order and Stability in Church Practice:  Church tradition is often seen 
 as a safeguard against doctrinal innovation or cultural shifts that might undermine 
 biblical principles. Proponents emphasize that preserving male leadership ensures 
 continuity, stability, and harmony within the church and family. Verses like 1 Corinthians 
 14:33 (  “For God is not a God of disorder but of peace”  )  and 1 Corinthians 14:40 (  “But 
 everything should be done in a fitting and orderly way”  ) are interpreted as advocating for 
 adherence to established leadership roles to avoid confusion and maintain unity. 
 Adhering to male leadership is presented as a means of preventing division within the 
 church, particularly amidst changing societal norms. Deviations from this tradition, 
 proponents argue, risk disrupting the structure ordained by scripture and practiced 
 throughout biblical history. Critics suggest that preserving male-only leadership risks 
 perpetuating historical biases and may hinder the church’s responsiveness to societal 
 shifts that align with biblical principles of justice and equity. 

 ●  Complementarity of Roles  Advocates emphasize that  men and women are equal in 
 value but designed for distinct purposes, reflecting God’s complementary design for 
 family and church life as described in Ephesians 5:22-33. Male leadership is associated 
 with provision, protection, and sacrificial responsibility, while female roles focus on 
 nurturing and support, echoing Proverbs 31:10-31, which celebrates a woman’s 
 contributions to family and community. Theologically, this complementarity mirrors 
 the relationship between Christ and the Church, highlighting sacrificial leadership and 
 willing submission as central to God’s design for harmony. Complementarian theology 
 affirms these distinct roles, with male leadership in church offices reflecting Christ’s 
 headship over the Church and women’s supportive roles embodying the Church’s 
 submission to Christ. Together, these roles are seen as ensuring unity, order, and mutual 
 edification within the body of Christ. 



 Footnote: Very Few Biblical Differences Between Men and 
 Women 
 The Bible does not dwell on the differences between men and women. There are only a few 
 places where differences are called out or acknowledged. 

 ●  Creation Differences  : In Genesis 2, the man is created  first, from the dust of the 
 ground, with God breathing life into him while the woman is created later, fashioned 
 from Adam’s side. 

 ●  Physical Differences  : The Bible acknowledges biological  distinctions, such as women’s 
 ability to bear children, celebrated as a unique gift, and that men are physically stronger 
 (1 Peter 3:7). In Song of Songs, the woman is often described in terms of natural 
 beauty—her hair compared to a flock of goats, her teeth to sheep, and her eyes to doves 
 (Song of Solomon 4:1-2). Meanwhile, the man is described with phrases like "his body 
 is like polished ivory decorated with lapis lazuli" (Song of Solomon 5:14), emphasizing 
 his strength and attractiveness. 

 ●  Potentially Different Roles in Marriage and Representation of God  : In Ephesians 
 5:22-33, husbands are called to lead and love their wives sacrificially, as Christ loves the 
 Church. Wives, in turn, are called to respect and submit to their husbands and likened to 
 the Church in their responsive love and partnership. Importantly, the context includes 
 mutual submission:  "Submit to one another out of reverence  for Christ"  (Ephesians 
 5:21), underscoring the equal value of both roles in reflecting Christ's love. Husbands are 
 compared to Christ, leading sacrificially, while wives are likened to the Church in their 
 responsive love and partnership, reflecting the profound mystery of Christ and the 
 Church (Ephesians 5:23-32).  


